
 

 

 
April 30, 2015    
 
Farid Chehab, PhD 
Chair, UCSF Academic Senate 
500 Parnassus Ave, MUE-253 
San Francisco, CA  94143 
 
 
Re: UCSF Committee on Academic Personnel Position on Proposed Revisions to APM 210-1-d 
 
 
Dear Chair Chehab: 
 
At the April 29, 2015 meeting of the Committee on Academic Personnel (CAP), members discussed the 
new revisions proposed by UC Systemwide Academic Senate for APM 210-1-d.  Overall, committee 
members appreciated their increased clarity in comparison to revisions reviewed last academic year, and 
understood the intention of including diversity as among criteria considered for advancement and 
promotion of faculty at the UC Campuses.  
 
UCSF CAP had two proposed revisions to the final sentence in the revision, and includes them here for 
your consideration: 
 
Sentence as currently proposed reads: 
 
APM 210-1  Instructions to Review Committees Which Advise on Actions Concerning Appointees in 
the Professor and Corresponding Series 
 ---- 
 d. Criteria for Appointment, Promotion, and Appraisal 
 ____ 
 
…Mentoring and advising of students and faculty members, particularly from underrepresented and 
underserved populations, should be given due credit in the teaching or service categories of the academic 
personnel process. 
 
Sentence proposed by UCSF CAP 
 
APM 210-1  Instructions to Review Committees Which Advise on Actions Concerning Appointees in 
the Professor and Corresponding Series 
 ---- 
 d. Criteria for Appointment, Promotion, and Appraisal 
 ____ 
 
…Mentoring and advising of students and faculty members, including those from underrepresented and 
underserved populations, should be recognized in the teaching or service categories of the academic 
personnel process. 
 
 
UCSF CAP is proposing these new revisions as mentoring of all students and faculty members should be 
recognized in the teaching or service categories of the academic personnel process.  
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As previously written, it suggested faculty might selectively pursue students and faculty from 
underrepresented and underserved populations in order to mentor them – in attempts to receive more 
credit in the academic personnel process. This may have the unintended consequence of potentially 
excluding other students or faculty from mentoring or advising who didnʼt fit such criteria.  
 
UCSF CAP does not believe that is what was intended by these revisions, and as such, has proposed 
minor corrections to amend any undue consequences. 
 
Thank you for providing the campuses with the opportunity to discuss and review this APM.  
 
Sincerely, 
 
Committee on Academic Personnel 
 
Judy Yee, MD, Chair 
Jeffrey Lotz, PhD, Vice Chair 
Linda Chafetz, RN, PhD 
Kirsten Fleischmann, MD 
Steven Kayser, PharmD 

Jacqueline Leung, MD 
Jacquelyn Maher, MD 
Robert Nissenson, PhD 
Octavia Plesh, DDS, MS 
Robert Rushakoff, MD, MS (Guest)

 


