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b. In these particular situations, funds could go to a department—to the Y salary 
component—allowing faculty to use the monies for research. 
 

4. Salary Equity. In light of the salary equity plans each campus has developed, UCSF would hope 
implementation of a faculty salary raises wouldn’t increase pre-existing disparity or gaps but 
would aim to lessen them.  
 

5. Salary Components. Any faculty salary increase should go to either the X or X’ component. 
Further an increase in X or X’ shouldn’t be offset by a decrease in Y. 
 

6. Method/Pathway for Delivery. It is unclear from information provided if these funds would be 
delivered through 19900 state funds, or through a blanket increase in the salary scales. Schools, 
divisions, and departments might have difficulty implementing if they come through state funds.  

a. Each campus should have flexibility to implement faculty salary raises as pertains to their 
particular market -- however that method should be consistent across schools, 
departments, and divisions 

 

The San Francisco Division of the University of California Academic Senate looks forward to developing 
broader recommendations regarding the creation and implementation of a three-year three percent 
faculty raise.  We anticipate those to be completed in January 2015 after further discussion with 
necessary parties.  
 
 
Sincerely, 
 
 
Farid Chehab, PhD, 2013-15 Chair 
UCSF Academic Senate 
 


