
 
COMMUNICATION FROM  
THE SCHOOL OF NURSING FACULTY COUNCIL 
Robert Newcomer, PhD, Chair 

 
November 19, 2007 
 
David Gardner, MD 
Chair, UCSF Academic Senate 
Office of the Academic Senate, Box 0764 
 
Re:  Proposed Revisions to APM Sections 710, 711, and 080, Pertaining to Medical Leave, Reasonable 

Accommodation, and Medical Separation 
 
Dear Dr. Gardner, 
 
The School of Nursing Faculty Council has reviewed and discussed the Systemwide Review Proposed 
Amendments to Academic Personnel Manual (APM 710, 711, 080).  The School of Nursing Faculty Council 
has the following concerns and recommendations: 
 
1. The School of Nursing Faculty Council believes that the proposed provisions should apply to all faculty, 

including faculty in the Health Sciences Compensation Plan.  Language excluding those in the Health 
Sciences Compensation Plan should be stricken from Section 710-11. The School of Nursing faculty 
Council recommends that all departmental & school compensation plans should meet at least a minimum 
coverage standard. 

2. The School of Nursing Faculty Council and the UCSF campus significantly values the range of faculty series 
and is adamant that faculty with recurring appointments, such as those in the Adjunct, Health Sciences 
Clinical, and Clinical X series, be covered by this proposed policy.  As it is currently written, Section 710-0-d 
limits sick leave liability to the number of months remaining in an annual appointment rather than the six- or 
twelve-month coverage available to other faculty.  We recommend that UCSF faculty with annual 
appointments be provided the same coverage as other series based on cumulative years of service.  Such 
inclusion may be achieved by inserting language such as “including faculty with recurring appointments who 
are members of the Health Sciences Compensation Plan.” 

There are specific examples of Health Sciences Clinical faculty who have had to work while seriously ill 
(some during cancer treatments) for fear of losing their appointment.  The response from the Chancellor’s 
office, the administration, and others was that Clinical faculty with annual appointments have no specified 
sick time, and faculty in this position are encouraged to go on disability as soon as possible.  However, taking 
such disability is not only burdensome to the faculty member, but it also puts the annual contract in jeopardy.  
The School of Nursing Faculty Council recommends that any provisions for medical leave for UCSF faculty 
include faculty with annual reappointments, and provide the same coverage as other faculty that is based on 
years of service, and not based on the remaining months of the annual appointment is described in 710-0-(d).   

3. The School of Nursing Faculty Council recognizes the need for the provisions set forth in Section 711 
regarding Reasonable Accommodation and supports the inclusion of this language.   
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4. The School of Nursing Faculty Council recognizes the need for set policy and provisions for Medical 
Separation and supports the creation of and the language set forth in Section 080 pertaining to Medical 
Separation.   

 
Thank you for the opportunity to review and comment on these proposed amendments. 
 
The School of Nursing Faculty Council 
Robert Newcomer, PhD, Chair 
Linda Chafetz, RN, DNS Vice Chair 
Nancy Donaldson, RN, DNS 
Mary B. Engler, PhD, RN, MS 
Janice Humphreys, PhD, RN, MS, FAHA 
Stephen Kaye, PhD 
Mary Lynch, RN, MPH, MS, PNP 
Bethany Phoenix, PhD, RN 
 
 
 
 
cc:  Cynthia Lynch Leathers, Director of Academic Personnel 
 Carmen Portillo, School of Nursing Representative to the Academic Senate Committee on Faculty Welfare 



 
Communication from the School of Pharmacy Faculty Council 
Regarding Proposed Revisions to APM Sections 710 and 080, 
Pertaining to Medical Leave, Reasonable Accommodation, and 
Medical Separation. 

 
November 27, 2007 
  
David Gardner, M.D. 
Chair, UCSF Academic Senate 
Office of the Academic Senate, Box 0764 
 
RE: Proposed Revisions to APM Sections 710, and 080, Pertaining to  

 Medical Leave, Reasonable Accommodation, and Medical Separation 
 
Dear Dr. Gardner: 
  
Last week, I distributed the proposed APM revisions to the members of the School of Pharmacy - Faculty Council 
electronically.  Two members have provided me with their commentary.   
  
Based on the information provided and my own views, I offer the following comments: 
 
1. The proposed revisions should apply to all faculty, including faculty in the Health Sciences Compensation Plan.  
The language excluding those in the Health Sciences Compensation Plan should be omitted from Section 710-711.  
However, we recognize that there are potential economic consequences of this addition that require careful 
discussion.  We suggest that vetting of such issues occurs so that a full consensus can be reached regarding 
whether this is a feasible plan of action. 
  
2. The campus significantly values its Adjunct faculty.  In the School of Pharmacy, we especially value equity 
across all salary titles, including the Professor of Clinical X series, In-Residence faculty, ladder-rank faculty, etc.  
Section 710-0-d excludes faculty with annual re-appointments.  We believe serious discussion should take place 
regarding whether Adjunct faculty should be included in this provision; indeed, we go further and suggest that all 
faculty titles be considered for inclusion.  Again, we are aware of the potential fiscal implications of such a 
decision and believe that there needs to be careful discussion and deliberation on this important issue. 
  
3. We concur with the other provisions in the proposed revisions, namely, those regarding Reasonable 
Accommodation (Section 711) and those pertaining to the Medical Separation (Section 080). 
  
We appreciate the opportunity to review and comment on these proposed revisions to the APM. 
  
Sincerely yours, 
  
 
Helene Levens Lipton, Ph.D. 
Chair, School of Pharmacy Faculty Council 
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COMMUNICATION FROM THE CHAIR OF THE  
SCHOOL OF MEDICINE FACULTY COUNCIL 
Elyse Foster, MD, Chair 
 
December 3, 2007 
 
David Gardner, MD 
Chair, UCSF Academic Senate 
500 Parnassus Avenue, Box 0764 
 
Re: Proposed Amendments to Academic Personnel Manual (APM) 710, 711 and 080 
 
Dear Chair Gardner, 
 
The Proposed Amendments to Academic Personnel Manual (APM) 710, 711, and 080 was 
distributed to the School of Medicine Faculty Council for review and submits the following 
concerns and recommendations for your consideration.  These recommendations are made with 
consideration of those raised by the Faculty Councils from the School of Pharmacy and Nursing 
and with thoughtful input from several members of the SOM Faculty Council. 

 
1. The proposed provisions should apply to all faculty, including faculty in the Health Sciences 

Compensation Plan.  Language excluding those in the Health Sciences Compensation Plan should 
be stricken from Section 710-11.  

2. UCSF employees faculty in  the full range of faculty series and the Faculty Council is concerned 
that faculty with recurring appointments, such as those in the Adjunct, Health Sciences Clinical, 
and Clinical X series, be included among the faculty included by this proposed policy.  As it is 
currently written, Section 710-0-d limits sick leave liability to the number of months remaining in 
an annual appointment rather than the six- or twelve-month coverage available to other faculty.  
We recommend that UCSF faculty who have annual appointments be provided the same coverage 
as faculty in other series for whom sick leave is based on cumulative years of service.  Such 
inclusion may be achieved by inserting language such as “including faculty with recurring 
appointments who are members of the Health Sciences Compensation Plan.” 

Any provisions for medical leave for UCSF faculty should include faculty with annual 
reappointments, and provide the same coverage as other faculty that is based on years of service, 
and not based on the remaining months of the annual appointment is described in 710-0-(d).   

3. The School of Medicine Faculty Council recognizes the need for the provisions set forth in 
Section 711 regarding Reasonable Accommodation and supports the inclusion of this language.   

4. The School of Medicine Faculty Council recognizes the need for set policy and provisions for 
Medical Separation and supports the creation of and the language set forth in Section 080 
pertaining to Medical Separation.  However, the School of Medicine Faculty Council is 
concerned that “job descriptions” are frequently poorly defined for the clinical faculty.  Thus, 
definition what constitutes reasonable accommodation may be difficult. 
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Thank you for the opportunity to review and comment on these proposed amendments. Should you 
have any questions or need further information, please do not hesitate to contact me at (415)353-9156 
or foster@medicine.ucsf.edu. 
 
Sincerely,  
 
 
Elyse Foster, MD 
Professor and Chair, School of Medicine Faculty Council 
 
cc: School of Medicine Faculty Council 

mailto:foster@medicine.ucsf.edu



