
 
 
 
 
February 1, 2016 
 
Ruth Greenblatt, MD 
UCSF Academic Senate 
500 Parnassus Avenue 
San Francisco, CA  94143 
 
Re: The UC Retirement Options Task Force Report 
 
Dear Chair Greenblatt: 
 
The UCSF Academic Senate Committee on Equal Opportunity (EQOP) reviewed the Retirement Options Task 
Force Report. EQOP appreciates this opportunity to review the report and respectfully submits the following 
comments. 
 
General Comments 
UC has lower compensation when compared to other institutions. UCRP has helped bridge that gap to make 
our institutions more attractive in terms of recruitment. With these new changes, EQOP has serious concerns 
about the potential impacts on recruitment and retention: 

 
• Increased faculty turnover. An appointment at UC will likely be seen as a stepping-stone to another 

institution with better compensation.  
• Specifically for UCSF, our institution is already experiencing diminished morale due to the lack of 

operational excellence and unfavorable space planning. The reduction in private and adequate office 
space is already affecting our ability to recruit. The proposed reduced retirement package will only add 
to making UCSF a less desirable place to work and less competitive compared to private and more 
robustly funded institutions. 
 

Impact on Underrepresented Groups 
EQOP’s overarching concern is that these barriers to recruitment and retention will only further amplify the 
pipeline issues surrounding recruitment and retention of underrepresented groups. Many faculty candidates 
who come from disadvantaged backgrounds will often have more educational debt and fewer family resources.  
Reducing retirement benefits in coupled with lower compensation and the incredibly high cost of living for some 
of the UC campuses such as UCSF will make it very difficult to recruit diverse faculty. The University is 
struggling to recruit diverse faculty; by removing one of the most attractive benefits to joining our campus, we 
are incrementally narrowing the pool.  Thus, the proposed changes of the UCRP will have a disproportionately 
negative impact on future URM faculty recruitment and retention. 
 
Thank you again for the opportunity to opine.  
  
Sincerely, 
 

 
 
Janice Tsoh, PhD 
Chair, UCSF Academic Senate Committee on Equal Opportunity  
 


