
 
 

School of Nursing - Full Faculty Meeting 
Shari L. Dworkin, PhD, MS, Chair 
 
MINUTES 
Friday, February 15, 2013 
 
The meeting of the School of Nursing Full Faculty was called to order by Faculty Council Chair Shari 
Dworkin on February 15, 2013 at 1:13 p.m. in room N 225. A quorum was present.  
 
Chair’s Report 
Chair Dworkin reporting on the following items: 

 DIVA Modules:  
Chair Dworkin strongly endorsed the work of DIVA and encouraged faculty to take the new and 
updated set of DIVA modules. 

 Helen Nahm Research Award Winner:  
Professor Kit Chesla has been awarded the School of Nursing’s Helen Nahm Research Lecture 
Award.  

 Distinction in Mentoring Award Winner:  
Shari Dworkin has been awarded the Academic Senate Distinction in Research Mentoring Award 
at the Associate Professor Level.  

 SON Teaching Awards:  
The school is now accepting nominations for the 2013 Teaching Awards. Winners will be 
announced at the May Full Faculty meeting.  

 Operational Excellence Survey:  
Chair Dworkin briefed the faculty on the preliminary results of the SON OE Survey. According to 
the results, overall satisfaction with the new pre-award services is very low. Furthermore, the 
qualitative results revealed faculty do not blame the errors on the Research Coordinators, but 
instead blame the overall systemic reforms and the high workload of OE staff. 

 Shared Governance Departmental Discussions:  
Chair Dworkin is currently in the process of visiting each department and gathering feedback on 
the strengths and weaknesses of current shared governance processes. Once she’s visited all of 
the departments, she will meet with the Dean’s Council to gather thoughts from the 
administration. After all information is gathered, Chair Dworkin will convene a meeting between 
the Faculty Council and the Dean’s Council to discuss gaps and solutions.  

 
Dean’s Report 
Dean David Vlahov did not provide a report because his “State of the School Address” preceded the Full 
Faculty meeting. His slide deck can be found attached (Attachment 1).  
 
Associate Dean’s Report – Administration and Finance  
Associate Dean Zina Mirsky gave an overview of the recent changes to the Academic Personnel Manuel 
(APM) Section 670. She briefed the faculty on the changes to the “Good Standing” criteria and discussed 
the limitations to outside income. She announced that her report is posted, with her comments, to the 
SON intranet site found here: https://wiki.library.ucsf.edu/display/SON/Home. 
 
Department Reports 

 Community Health Systems: No Report 
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Senate Staff: 
Artemio Cardenas, Senate Analyst 
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 Family and Health Care Nursing: The department recently hired Kim Dau as new faculty member 
in the Midwifery program. There are two promotion announcements: Victoria Keeton has been 
promoted to Health Science Associate Clinical Professor and Aubrey Linda has been promoted to 
Associate Professor with tenure.  

 Institute for Health and Aging  
No Report  

 Physiological Nursing 
Professor Glenna Dowling announced that she will be stepping down from her position as 
department Chair.  

 Social and Behavior Sciences 
Chair Dworkin received the 2013 Academic Senate Distinction in Research Mentoring Award. 
Rina Bliss starts her Assistant Professor position in SBS on April 1, 2013. Her expertise is in 
science and technology studies, race, and qualitative methods. 

 
Consent Calendar 
Faculty members were asked to approve of a consent calendar of course changes. The faculty reviewed 
and approved (Attachment 2). 
 
DNP Working Group Update  
Annette Carlson updated the faculty on the recent work to develop a DNP degree proposal. She reported 
that the DNP committee is currently working on a preliminary curriculum plan and the admissions criteria. 
If approved, the degree program could start enrolling students by January 2015 (Attachment 3).  
 
Strategy Working Group Reports 

 Research Working Group: Pat Fox reported that the working group is pushing forward with two 
strategies. First, the group is requesting the names of faculty from each department that have 
submitted proposals and have received reviews. The Dean’s Office is providing funding to bring 
back Emerti to help junior faculty edit and resubmit proposals. Second, the group is working on a 
strategy to develop workshops that will help faculty learn how to better pitch research ideas to 
potential funders.  

 
Old Business  
None 
 
New Business 

 Graduation Policy Revision:   
The educational strategies working group introduced a change to the graduation policy. The 
proposed revision would allow students in “Good Standing,” and who anticipate completion of all 
clinical obligations, to graduate. After discussion, the faculty approved of the policy change.  

   
Chair Dworkin adjourned the meeting at 3:10 p.m.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


