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Proposed Changes to UC’s Rehired Retiree Policy and Guidelines 

December 2008 
 
 
 

 
CURRENT POLICY PROPOSED CHANGE 
The retired employee should not return to work at UC 
until 90 days after the retiree’s separation date or receipt 
of the first retirement payment or lump sum cash-out. In 
no case may a retired employee return to work less than 
30 days from the separation date, even if the retiree has 
received the first retirement payment or lump sum cash-
out.  

No change, policy remains the same. 

At the time of separation, both the employee and the 
University must intend that a separation occur and that 
the separation be permanent. 

No change, policy remains the same. 

According to IRS guidance, discussions about returning 
as a rehired retiree between the University and the 
employee may not occur prior to separation if the 
employee has not reached the normal retirement age of 
60 (exception, normal retirement age for Safety 
Members is age 50).   

No change, policy remains the same. 

A retired employee’s return to work should be caused by 
exigent circumstances, for example: the University could 
not find a suitable replacement after a search, the 
employee’s personal circumstances changed, or the 
University’s circumstances changed. 

New policy will continue to include current language but 
written documentation of the exigent circumstances will 
now be required and will be included in the new 
‘approval’ process outlined on the next page. 

A retired employee should work less than 1,000 hours in 
12 months (if paid hourly) or be reappointed at 46% or 
less.    

New policy will limit the percent time to 43% or less for 
all rehired retirees to avoid complications with Medicare 
Secondary Payer Law and will apply to both retirees 
receiving monthly UCRP retirement income and folks 
that took a lump sum cash-out. 
 
Rehires that elect to continue their monthly retirement 
income will be limited to working for one year. 
 
Rehires that elect to suspend their monthly retirement 
income upon re-employment will not be subject to the 
one year time limit or the percentage in time restriction. 
 
Rehires that elected to receive a lump sum cashout at 
the time of retirement are limited to reappointment for 
one year only and then be restricted from ever returning 
to work at UC.  

 
Returning to Employment Election Form and 
Submission Process 

An Election Form must still be completed by all rehired 
retirees receiving monthly UCRP retirement income  
 
The process of ‘who’ the form is sent to in Central HR, 
and ‘when’ the form is submitted to UCOP may change. 
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CURRENT POLICY PROPOSED CHANGE 
Currently no process exists to certify exigent 
circumstances and/or no process to audit campus 
practices on rehired retirees. 

A new process will be implemented requiring 
documentation of exigent circumstances and approval 
subject to the following:  

 Staff appointments equal to or less than 43%: 
o Approval by Campus Chief HR Officer 

 Staff appointments greater than 43%:  
o Approval by The UC President 

 All SMG appointments and positions salaried at 
or above the Indexed Compensation level (ICL) 
of $205,000 annually, independent of 
percentage of time: 

o The UC President must endorse and 
The Regents must approve 

 All re-employment requests beyond 12 months 
in duration must be approved as follows:  

o Staff Appointments: 
 The Chief Human Resources 

Officer must review and sign off 
on the request prior to 
submission to the Executive 
Officer for approval 

o SMG positions and retired retirees 
whose annualized base salary plus any 
other cash compensation in the rehire 
position meets or exceeds the Indexed 
Compensation Level: 

 The President must endorse 
and The Regents must approve  

 
 


